MEMORANDUM OF AGREEMENT (MOA) 

SUBJECT: PROCEDURE FOR ASSIGNING BARGAINING UNIT EMPLOYEES TO SENTRY DUTY   

1.  PARTIES TO THIS AGREEMENT:  The parties to this MOA are agents of the Commander, Aeronautical Systems Center (ASC), Wright-Patterson Air Force Base and the American Federation of Government Employees Local 1138.

2.  The following procedures, effective on 28 October 2002, apply to AFGE bargaining unit employees assigned to sentry duty at entrances to WPAFB buildings and areas within those buildings.  Sentry duty is defined as duties performed at the entrance of a building or area for the purpose of checking entrance credentials, searching bags, ensuring other entry requirements are met, and denying entrance to those without proper credentials.

3.  Sentry duty will be assigned to volunteers.  If there are not enough volunteers, additional personnel will be drafted based on reverse seniority using SCD (Leave).  SCD dates, for the purposes of this MOA, will not be publicly posted and will be shown only to need-to-know management and union officials.  The Employer has the right to disqualify volunteers, or draftees, based on mission requirements such as employee workload, project deadlines or other legitimate business-based reasons. 

4.  Employees will be paid and compensated for sentry duty according to applicable law, rules and regulations and labor agreements.     

5.  The Employer will: 

     a.  Ensure that employees are properly trained for sentry duty, including any specific requirements relevant to the building or area.    

     b.  Ensure that Security Forces are readily available to take prompt control of difficult or threatening situations, whether perceived or actual.

     c.  Strive to assign sentry duty so that it does not change the employee’s normal scheduled hours or days of work.  However, the Union recognizes that sentry-duty requirements may change the employee’s normally scheduled duty hours or duty days.  If so, the Employer will follow the procedures described in the Local Supplemental Agreement (currently in Article 17, Hours of Work, Section G).

     d.  Consider employee requests to be excused from sentry duty, or rescheduled, based on legitimate reasons (for example, to accommodate child day care limitations).  Employee requests will be presented in writing to the 
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employee’s supervisor.  If denied, the supervisor will give the employee written reasons for the denial.  Employee disagreements may be process through the MLA’s grievance procedure (currently in Article 6, Negotiated Grievance Procedure and Alternative Dispute Resolution). 

6.  This agreement does not address using civilians to augment Security Forces at the base gates.  Separate procedures will be negotiated if and when the use of civilian augmentees becomes necessary.   

- original signed by -                              - original signed by -  

MARK A. SHORES                                 PAM MCGINNIS

Labor Relations Specialist                      President, AFGE Local 1138

For the Employer                                    For the Union

10 Oct 02                                                10 Oct 02
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